AGREEMENT‘
, | ‘between

" AGGREGATE INDUSTRIES — N.E. REGION, INC.
(LITTLETON AND LUNENBURG LOCATIONS)

- and .
TRUCK DRIVERS’ UNION LOCAL 179 | |
* AFFILIATED WITH INTERNATIONAL BROTHERHOOD

" OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN
' AND HELPERS OF AMERICA

- Effective: Februaty 2, 2006

Expiration: February 1, 2011




This Agreement entered into as of this 2nd day of February 2006 by and between
Aggregate Industries — N.E. Region, Inc., Lunenburg and Littleton, Masséchusetts
hereinafter referred to as the “COMPANY,” “EMPLOYER” and Tryck Drivers’ Union

Local #170, affiliated with Intematwnal Brotherhood of Teamsters, Chauffeurs o

Warehousemen and Helpers of America, hereinafter referred to as the “UNION.,”
PREAMBLE "

In consideration of the mutual promlses of the parties hetein contamed and of

* their mutual interests, and recogmizing that the Company is engaged in a hlghly ‘

competitive business and that the legitimate interests of the Company and the employees

" are direcﬂy rela’ced to the success of the Company, and in order to promofe' peace -within .

. the industry, to ensute harmonions relations between the Company and employees, to

. provide procedure in the manner and to the extent provided in this- ‘Agreement for the -
prompt and peaceful adjustment of disputes and differences which might arise from time
 to, ﬁme, the parties herete have entered into this Agreement which shall govern the
hours, wages and werking conditions of the employees in the elasSiﬁeations of woﬂc
_ covered by this Agreement, |

| o ARTICLET

* RECOGNITION AND UNION SECURITY

Section 1.  The Employer recognizes the Union as the sole and exclusive

bargaining agent for all its transit mix drivers at its Lunenbiirg and Littleton,
Massachusetts plants and stock truck/loader position at its Littleton facility, excluding all

other employees and supetvisors as defined by the National Labor Relations Act.
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ARTICLE VII

WAGE RATES
The straight time or regular hourly rate. of pay for all transit mix drivers subject to
this Agreement shall be $19 25 per hour in Lunenburg and $20. 87 in Littleton, effective

as of February 2, 2006.
On F ebruary 2, 2007 the stralght time or regular hourly rate shall be $20.10 per

hour in Lunenburg and $21 30in Littleton. ,
~ On February 2, 2008, the stralght time or regular hourly rate shall be $21.05 per

hour in Lunenburg and $21.84 in Littleton,
On- February 2, 2009, the stralght time or regular hourly rate shall be $22.00 per |

hour in Lunenburg-and $22.39 i in Littleton.
Effectwe February 2, 2010 the stralght ume or regular hourly rate shall be $23. OO

per hour,




ARTICLE XI
HEALTH & WELFARE FUND

Section 1. Commencing with the 2™ day of February 2006 and for the duraﬁoﬁ of
the current collective bargaining agreement and any renewals or extensions thereof the
Company' agrees to make paymenté to the respective Health and Welfare Funds for.ea'ch
and every employee performing work within the séope' of and/or covered by this
collective ‘bargaining agreemeﬁt whether such employee is a régular, probatioﬁary,
temporary or casual employee, irrespective of his status as a member or non-member of
the Local Union from the first hour of employment subject to this collective bargaining
agreement as follows: | :

Section 2. Commencmg with the 2™ day of February 2006 the Company shall
contribute to the respective Health and Welfara Fund the sum of $5.51% pet hour for
‘each hoﬁr figured to the nearest quarter hour for Whicﬁ an employee covered by this
Agreement receives pay up to a maximum of forty (40) hours, but not more than $220 50
per week for any one employee.

~ Section 3. Commencmg with the 1% day of January 2007, the Company shall
contribute to the respective Health and Welfare fand the sum of $5.76Y per hour for each
. hour figured to the nearest quarter hour for which an employee covered by tﬁis
.Agreement receives pay ﬁp toa maximum of forty (40) hours, but not more than $230.50
per Week for any one employee. |
Sectxon 4, Commencing with the 1% day of January 2008, the Company shall
| contribute to the respective Health and Welfare fund the sum of $6.11% per hour for each
hour figured to the nearest quarter hour for which an employee covered by this .
Agreement receives pay up to a maximum of forty; (40) houts, but not more than $244.50
| per week for any one employee. |
Section 5. Commencmg with the 15t day of January 2009, the Company shall
contribute to the respective Health and Welfare fund the sum of $6.46% per hour for each

hour figured to the nearest quarter hour for which an employee covered by this
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Agreement receives pay up to avmaxi‘mum of forty (40) hours, but not more than $258.50
“per week for any one employee. . | 4

‘Section 6. Commencing with the 1st day of Januurjr 2010, the Compauy shall
contribufe to the respective Heahh and Welfare Fund the sum of $6.81% per hour for eaeh _
hour figured to the 'neére.st quarter hour for Which an employee covered by this
Agreement receives pay up to a maximum of forty (40) hours, but not more than $272.50
per Week for any one employee. | |

Section 7. For-the purpose of this Article, each hour paid for or any portion

thereof, figured to the nearest quarter hour as well as hours of paid vacation, paid -
holidays and‘ other hours for which pay is received by the employee, shall be counted ae
~ houts for which contributions are payable. | " | o A |
Section 8. If an employee is absent because of illness or off:the-job ihjury and

 notifies the Company of such absence, the Company shall continue to make the required ..

- contributions of thirty-two (32) hours for a period of four (4) weeks. If an employee is
“ injured on the job, the Company shall continue to pay the required contributrons until
such employee returns to work; however, ‘such contﬂbutlons of thn'ty-two (32) hours shall
not be pald for a period of more than twelve (12) months

Sectlon 9. Hourly contnbutrons to the Health and WelfareFund must be made for
each hour worked oh eaeh regular or exira employee even though such employee may
work only part—tlme under the prov151ons of this contract including weeks where work is .
performed for the Company but not 'under the provisions of this contract, and although

contributions may be made for those weeks into some other Health and Welfare Fund. |
Section 10. All contributions shall be made at such time and in such manner as the
Trustees require, and the Trustees shall have  the authority to have an independent
certified public accountant audit the payroll and wage records of the Company for the
purpose of determining all accuracy of cohtrihhtions to the Welfare Fund. |

Section 11. If a Company fails to make contributions to the Welfare Fund within

seventy-two- (72) hours after the notice of delinquency, the Local Union shall tuke
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Whatever steps are neeeseary te secure compliance with this Article, any provisions'of this
Agreément to the contrary notwithstanding, and the Company: shall be liable for all costs
for collecting the payments due together with attorneys’ fees and such pena1t1es which . |
may be assessed by the Trustees.
- Section 12, The Company’s liability for payment hereunder shall not be subjeot to
~ the grievance procedure or atbitration provided under this Agreement '
. Section 13. The Company and Union, Wh1eh are s1gnators, hereto ratify the
’ des1gnat10n of the Company and the Employee Trustees under such Agreement and ratify
all action already taken or to be taken by such Trustees within the scope of their authority.
- Section 14. All companies contributing hereunder shall post each month at each
terminal or otner place of business where .-employees have easy access theteto an exact '
copy of the remittance report form of contributions sent to the Health and Welfare Fund.
Section 1"5. Wl'aenever' a Company Signatofy to this Agreement becomes
delinquent in contributions owed to the Health and Welfare Fund and the Local Union - ’
serves a seventy-two (72) hour notice of delinquency, such Company after satisfying the
delinqueney and becoming eurrent, and then during the term of this A_greement becomes
delinquent again, shall be required to post a performance bond to satisfy that second .-
delinquency and/or any furﬂler delinqnencies during' the term of this Agreement. )
Section 16. In the event of a layoff, it is agreed and understood that the Company
~ 'shall,centmne to pay health & welfare contributions for the month in which the .Iayoff
oceuts and for the following six weeks. '
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ARTICLE XIX
PENSION FUND

Sectionl -This Pension Article shall supetsede and prevail over any other

mcon31stent provisions ot atticles contained within this Agreement
Section 2. Commencmg w1th the 2™ day of February 2006 rat1f'1cat1on and for
the duration of the current colleotwe bargammg agreement between Local Umorr #170
and the Company, and eny renewals or extensions thereof, the Company agrees to make
. payments to the New England Teamsters and Trucking Industry Pension Fund for each
‘and evety employee perfbrming work within thé scope of and/or covered by this
collective bargalning egreement, Whether such employee is a regular, jpro‘batioﬁary,
temporary or casual employee, irrespective of .his status as a member or non-member of
the Local Union, from the first hour of employment subj ect to this collective bargaining
‘agteement, as follows
| Section 3A. LUNENBURG PLANT "For each hout or port1on thereof, figured
" to the nearest quarter hour for which an employee receives pay or for which pay 1s ‘due,
the Company shall make a contrrbutron of $4.43 to the New England Teamsters and
‘Trucking Industry Pension Fund but not more than $177.20 per week ($4.43 multlphed
by forty (40) hours) for any one employee from the first hour of employment in such
week,

‘ Effective February 2, 2007, for each hour or portion thereof, ﬁgured to the nearest
quatter hour for which an employee recéives pay or for which pay is due, the Company
shall make a conttibution of $@o the New England Teamsters and Trucking lndﬁstry ’
Pension Fund but not more than § 186.40 per week ($ 4.66 multiplied by forty (40)
hours) for any one employee. ‘

Effective February 2, 2008, for each hour or portion thereof, figured to the nearest

qﬁarter hour for which an employee receives pey ot for which pay is due; the Company.
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shall make a contribution of $<fi.90}:o the New England Teamsters and Trucking Tndustry
Penision Fund but not more than $196.00 per week ($ 4.90 multiplied by forty (40) hours)
_for any one employee. _ ‘
Effective February 2, 2009, for each hour .or portion thereof, ﬁgured to the nearest
| quarter hour for which an emplpyee receives pay or for which pay is due, the Company
shall make a contribution of $/ 5 15 ;o the New England Teamsters and Truokmg Industry
‘Pension Fund but not more than $ 206. OO per week ($ 5.15 multiplied by forty (40) hours)
_ for any one employee. )
~ Effective February 2, 2010, for each hour or portion thereof, figured to the nearest'
. quarter hour for which an employee receives pay or for which : pay is due, the Company
shall make a contribution 0f($ 5. 41}6 the New England Teamsters and Trucking Industry
Pension Fund but not more thai $ 216 40 per Week ($ 541 multrphed by forty (40) hours)
for any one employee. - ‘ ’
| - Section 3B. LITTLETON PLANT' For eac}r hour or portion thereof, figured to
the nearest quarter hour for which an employee receives pay or for which pay is due, the
Company shall make a contribution of $1 91 to ‘the New England Teamsters and -
T_ruekmg Industry Pension Fund but not more than $7 6.40 per week ($1.91 multiplied by
' vforty {40) hours) for any one employee from the first hour of employment in such week.
Effective February 2, 2007, for each hour or portion thereof ﬁgured'to the nearest
" quarter hour for which an employee receives pay or for which pay is due, the Company
shall miake a contnbutron of § 2. 56 to the New England Teamsters and Trucking Industry |
Pensron Fund but not more than $102 40 per week ($2.56 multrphed by forty (40) hours)
for any one employee. ’
Effective Febiuary 2, 2008 for each hour or portion thereof, figured to the nearest
quarter hour for which an employee receives pay or for which pay is due, the Company
' shall make a contribution of § \3 Zl\to the New England Teamsters and Trucking Industry
Pension Fund but not more than $128.40 per week ($3.21 multrphed by forty (40) hours)

for any one employee.
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Effeetive February 2, 2009, for each hout or portion thereof figured to the nearest
quarter hour for which an employee receives pay or for which pay is due, the Company -
shall make a contribution of( 3. 8(#0 the New England Teamsters and Trucking Industry
,. Pens1on Fund but not mote thatrv$154 40 per week ($3 86 multlphed by forty (40) hours)
. for any one employee. ‘

Effective February 2, 2010, for each hour or ~portio’n thereof, figured to the nearest
’ quarter hour for wh10h an emgloyee receives pay or for which pay is due, the Company
' Pens1on Fund but not more than $180 40 per Week (%4.51 multlphed by forty (40) hours)
for any one employee. ‘

~ Section4.  For purposes of this section, each hour for Whlch wages ate paid or |
due, or any portion thereof, ﬁgured to the nearest quarter hour, as ‘well as hours of paid
Vacatron, paid holidays and other hours for which pay is due or received by the
employee, shall be counted as hours for which contributions are payable. In computing
~ the maximum amount due any week, there shall be no daily limit on the number of hours
‘for any one day in such week, Whether such hours are performed on straight time ot
" overtime rates, but payments shall be made at the amount set forth above. |
. ~ Sections. If a regular employee (as defined in the collective, bargammg.
' agreemeht) is absent because of illness or off-the-job injury and notifies the Company of
such .absence, the Company shall continue to make the required contributions for a
oeriod of four (4) weeks, for forty (40) hours per. week. Ifan ernployee‘is injured on the
job, the Company shall continue to pay the requlred contributions at the rate of forty (40)
hours for each such weék until the employee returns to work however, such “
. contributions of forty (40) hours shall not be paid for a petiod of more than twelve (12)
months. ' |

Section 6.  The C‘ompany agrees to and has executed a coby of the New
England Teamsters and Trucking Industry Pension Fund Agreement and Declaration of

Trust dated April 11, 1958, and accepts such Agreement and Deelaratxon of ‘Trust, as
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amended, and ratifies the selection of the Employer Trustees now or hereafter serving as
such, and all action heretofore and hereafter taken by them within the scope of their
~ authority under such Agreement and Declarauon of Trust.

‘ Section 7. The parties agree that the Pension Plan adopted by the Trustees of
the New Englend Teamsters and Trucking Industry Pension Fund shall at all times
conform to the requu‘ements of the Infernal Revenue Code so as to enable the Company
at all tlmes to treat its contnbutlons made to the Fund as'a deduction for income tax
purposes. - o )
~ Section8.  Itis also agreed that all contributions shell be made at such time and
in such manner,es :the Trustees shall reasonably require; and the Trustees shall have the -
euthority to have an audit of the payroll and wage reoords of the Company for all
employees nerformjng work within the scope and/or covered by this collective
bargaining agreement for the purpose of determining the accuraey of contributions to the
Pension Fund and adherence to the requirements of fhis- section of the collective
bargaining agreen1ent regarding coverage and contributions, such audit may, at the
~ option of the Trustees, be_ conducted by an independent certified public ac'eountant ora

eertiﬁed public accountart employed’ by the New England Teamsters and Trucking‘

Industry Pension Fund, |

Section 9. | If the Company shall fail to make contributions to the Pension Fund
by the twentieth (20th) day of the nionth following the month during which the
employéeé performed work or received pay or were due pay within the scope of this
collective bargaining agreement, up to and including the last eonipleted payroll period in
the month for which contributions‘must be paid, or if the Company, having been notified
that its contributions to the. Fund have been under reported and/or underpaid, fails within
twenty (20) days after such notification to make any required self audit and/or

. contributions found to be due, the Local Union shall have the right, after an appropriate
72 hour notice to the Employer, to take whatever steps it deems necessary to secure

compliance with this Agreement, any provisions of this collective bargaining agreement
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to the contrary nomith'standiﬁg and the Company shall be responsible to the employees
for losses resulting therefrom. Also, the Cotpany. shall be liable to the Trustees for all
costs of collecting the payments due together with attorneys’ fees and such interest,
liquidated damages or penalties which the Trustees may assess or establish in their
discretion. The Company’s hab1hty for payment hereunder. shall not be subJect to the »
gr1evanoe procedure and/or arbitration if such is prov1ded in this Agreement

Section 10. It is understood and agreed that once a payment or payments are
referred to. an attorney for collection by the trustees of the New England Teamsters and
Trucking Industry Pension ‘Fund and/or the Local Union, 'the Local Union ‘aﬁd its
business agent's or chief executive officer shall have no right to modify, reduce, of
forgive thev Company with respect to its liability for unpaid contribuﬁOos, interest,
quuidated_ damages ot penalty as rhay be established or assessed by the Trustees in their |
discretion against delinqﬁent companies. | .
| Section 11, No oral or written modiﬁcation of this section 'reg;arding pensions
and retirement shall be made by the Looal Union or the Company, and, if made, such
modification shall not be binding upon the employees performing work within the scope'
of this collective bargalmng agreement and covered by this section or.upon the Trustees
of the New England Teamsters and Truckmg Industry Pension Fund.

ARTICLE XX ‘
TERMINATION.OF EMPLOYMENT
Section 1.  The Company has the right to discipline or dlscha;rge any employee

for just . cause, without notice. Just cause shall include, but not be limited to, the |
following: | ’ | ,
a) Dlshonesty (Provided that whenever the Company discharges on the grounds of
dishonesty, it agrees to supply the Union with the facts pertaining thereto.)

b) Possession of, use of, or being under the influence of intoxicants or habit-forming
drugs (other than a doctor’s ptescription) while on Company time, Company

premises or while operating any Compeny vehicle,
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ARTICLE XXVI-
4 ‘DURATION :
This -Agreement. shall remain in full force and effect until and including February

1, 2011 ‘and shall automatically renew itself from year to year thereafter unless, prior to- -
February 1, 2011 or any succeeding énniversary of such date, either party serves written
‘notice by certified mail on the other party not less than sixty (60) calendar days prior to

any such date that changes are desired therein,

TRUCK.DRIVERS* UNION LOCAL
170 AFFILTATED WITH THE
INTERNATIONAL BROTHERHOOD
OF TEAMSTERS, CHAUFFEURS,
WAREHOUSEMEN AND HELPERS

AGGREGATE INDUSTRIES - - OF AMERICA

N.E. REGION, INC. '
' y ' e Byﬂ%m&!/ , i Vm
: inter — Ragional Ji F10r1~BusmessyAgent ‘

- Mark Blake — Steward Lunenburg

; Mark Morri%dn_—-_ Steward Littleton ‘
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